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JUDICIAL BOARD MANUAL

Basic Expectations of a Delta Chi

1.
I will strive for academic achievement and practice academic integrity.

2.
I will respect the dignity and worth of all persons.  I will not physically, mentally, psychologically or sexually abuse or haze any human being.

3.
I will protect the health and safety of all human beings.

4.
I will respect my property and the property of others; therefore, I will neither abuse nor tolerate the abuse of property.

5.
I will meet my financial obligations in a timely manner.

6.
I will neither use nor support the use of illegal drugs; I will neither abuse nor support the abuse of alcohol.

7.
I will acknowledge that a clean and attractive environment is essential to both physical and mental health; therefore, I will do all in my power to see that the chapter property is safe, properly cleaned and maintained.

8.
I will know and understand the ideals expressed in my fraternity Ritual and will incorporate them into my daily life.

9.
I will challenge all my fraternity members to abide by these fraternity obligations and will confront those who violate them.

10. I will exercise compassion and understanding in dealing with all persons.

The functions of the Judicial Board are:

1. To provide a peer level hearing body which is aware of and sensitive to needs and problems within the chapter.

2. To educate members the responsibilities inherent in being a member of The Delta Chi Fraternity, the Greek Community, and the University community and that there are certain rules and regulations that apply specifically to each.

3. To provide those members who serve on the judicial board opportunities for leadership and for service to the Fraternity.

To uphold the Basic Expectations of a Delta Chi.

As a member of the Judicial Board, you are not the exclusive tool for the chapter or for the Fraternity. You are responsible to the other chapter members and ultimately to The Delta Chi Fraternity in administering a very important portion of the disciplinary process. This is a tremendous responsibility given to you. The way in which you approach and accomplish this responsibility as a Judicial Board member can have a positive or negative impact on the chapter, the Greek Community and the Fraternity.

Judicial Board members are expected to treat each case independently, fairly, and with the degree of seriousness that it deserves. A Judicial Board case is a serious matter that can greatly affect individuals, the chapter, and the Fraternity.

It is essential that the Chapter Judicial Board approaches its task seriously and with a sense of responsibility in order to establish effective discipline.

Organizational Discipline, Purposes, and Guidelines

The only real discipline is self-discipline. This requires the development of maturity in the area of values. Such an objective can be attained only as a result of experiences designed to provide valuable education. The leadership responsibility for providing such growth opportunities is central to the role of the Judicial Board. 

(Adapted from Appleton, Briggs, and Rhatigan, 101).

All too often, people view discipline as "dirty work" which intrudes upon their concept of a tension/trauma-free relationship that should exist between the chapter and its members. Discipline is simply an educational opportunity for the members when they are most ready to learn--if the Judicial Board is ready to teach. 

Discipline is quite different from suppression. The former attempts to locate and correct the root of the problem, while the latter only removes the symptom without resolving the cause.

When a member disregards a regulation policy of the chapter, the Fraternity, the University, or the State, he has a reason for doing so. The purpose of education through discipline is to uncover this reason, show the member why it is inconsistent with the "community", and aid the member in coming to realization that certain rules and regulations are necessary.

It is the further purpose of education through discipline to help the organization realize that as a member of various "communities" they must abide by these regulations, take what consequences may result from not doing so, or find necessary channels through which to change them. 

(Adapted from Texas A&M University, Campus Judicial Board Manual.)

It is important to distinguish between the delinquent individual/group and the delinquent act. The latter does not always imply the former.

All inappropriate behaviors should be approached with an open mind. There is not a set disciplinary response for each incident because there are too many variables involved to establish a universal set of rules.

The Rights of all members involved in the discipline process must be respected.  Each case must be viewed as a separate entity due to the fact of the individuality and uniqueness of each person. No two members are exactly alike. It follows that the actions of two different persons, while similar, will have different and often opposite motives.  The realization must be made that reasonable regulations are necessary for group living.

Resources:

Appleton, James, Briggs, Channing, and Rhatigan, James. (1978) Pieces of 

Eight. Portland: NASPA Institute of Research and Development.

Texas A&M University. (1988) Campus Judicial Board Manual. College 

Station, TX: Department of Student Affairs.

CODE OF ETHICS FOR THE CHAPTER JUDICIAL BOARD

The following Code of Ethics for the Chapter Judicial Board is adopted and set forth by the Fraternity as a proper guide for all Judicial Board members and as an indication of what chapter members have a right to expect of its Judicial Board.

1. The Chapter Judicial Board exists to “advance justice” and to educate members to the responsibilities inherent in being a member of The Delta Chi Fraternity, being a member of the Greek community, and the University community, and of certain rules and regulations that apply specifically to each. The Chapter Judicial Board provides a peer level hearing body sensitive to needs and problems within the chapter.

2. A Chapter Judicial Board member's public and official behavior should be beyond reproach and free from impropriety.

3. Confidentiality must be maintained at all times. No case before the Chapter Judicial Board should be discussed outside the hearing by any Board member.

4. No Chapter Judicial Board member should hear or entertain the merits of any pending case except when sitting as a member of the Board in a hearing.

5. A Chapter Judicial Board member should not be swayed by partisan demands, public clamor, or consideration of personal popularity or notoriety, nor be apprehensive of unjust criticism. 

6. A Chapter Judicial Board member should use discretion to disqualify himself from cases where he may be prejudiced either for or against the accused.

7. When considering a question of guilt or innocence, a Chapter Judicial Board member should always bear in mind that he is deciding whether a particular policy, rule, or regulation has been violated and not upon the validity of that regulation. A Chapter Judicial Board member should, however, consider all relevant factors when deciding on the disciplinary measure to be imposed upon a member.

Proceedings of the hearing should be conducted with fitting dignity and decorum and should reflect the importance and seriousness of the hearing.

When are we ready?

1. The members of the Chapter Judicial Board not only know, but also can articulate the Basic Expectations of Being a Delta Chi and know its purpose.

2. The members of the Chapter Judicial Board thoroughly know the Judicial Code. There is no hesitation, no uncertainty, or question as to the content of the Code.

3. The members of the Chapter Judicial Board know each other and the Chapter Judicial Board Advisor well enough to permit a free expression of opinion.

4. The members of the Chapter Judicial Board understand the mechanical flow of the meetings--from hearing procedures to deliberations.

5. The members of the Chapter Judicial Board understand the issue of substantive procedural due process.

6. The members of the Chapter Judicial Board recognize the importance of confidentiality.

7. The members of the Chapter Judicial Board know the information that is necessary to make a wise decision and has had some practice in asking pertinent questions.

8. The members of the Chapter Judicial Board understand the educational opportunities available from an effective judicial process.

9. The members of the Chapter Judicial Board recognize that no procedures or amount of legalism can substitute for common sense, honesty, and conscientious efforts.

The members of the Chapter Judicial Board feel confident that they are prepared to handle a case.

HEARING PROCEDURES AND HEARING GUIDELINES

1. The jurisdiction of the Chapter Judicial Board is not necessarily limited to the original complaint; it may include other offenses revealed during the hearing. If a new offense is revealed, the members involved may wave the right to one-week advance notification of a hearing and have the decision rendered at the hearing. (Article 3, Section 7 of the Judicial Code).

2. Provided that no new charges occur during the determination of guilt or innocence, restrict all questions to the facts of the incident and the charge.  For example, do not question defendants about past roommate conflicts or problems or let the person bringing the charge make such comments. The only concern is the charge before you.

3. Do not ask anyone, other than the person bringing the charges, to "summarize the facts". Begin with the person bringing the charges as spelled out in the Procedural Checklist. An incident report may be presented to the Chapter Judicial Board as supporting documentation evidence and at times may substitute for an individual bringing charges.

4. If there are witnesses to the incident for either side, have the witnesses remain outside the hearing room until they are needed. Then call them one at a time to present their views. Take care to note contradictions in their explanations and question them. When each witness is finished, he or she should leave the hearing but should not discuss the case with witnesses that have not testified.

5. Do not talk with the person bringing the charges, the accused, or any witness during the hearing other than to direct questions regarding the charges. The members of the Chapter Judicial Board should enter the hearing room at the exact time the hearing is to start and should either leave the room or instruct all others to leave as soon as the hearing is over. A hearing is no time for social conversations or joking. Such behavior detracts from the seriousness of the responsibilities.

6. If at any time it is felt by the members of the Chapter Judicial Board or by the person bringing the charges that the accused has a problem that might benefit from counseling, report this to the Chapter Judicial Board Advisor.  Do not question anyone regarding his or her mental stability or recommend counseling during the hearing. Such matters must be handled with care in order that the person is willing to accept help, if needed. Such a need for help should not come out as part of a hearing. 

7. If the accused member fails to appear at the hearing, the Chapter Judicial Board, by way of majority vote will select one of the following courses of action: 

a. Reschedule the meeting.

b. Render a decision based on the available information. (Article 3, Section 6 of the Judicial Code).

PROCEDURAL CHECKLIST

Initiating a hearing.

All persons, including any witnesses are called into the hearing room.  Then, the Judicial Board Chairman will start the hearing by stating:

"Thank you for attending this hearing of the Chapter Judicial Board. 

It is essential that all information presented in this hearing remain completely confidential. This hearing must be conducted in an orderly manner and anyone violating that directive will be directed to leave.  Since this is considered a chapter judicial hearing, all those participating are obligated to tell only the truth. Disciplinary action may be pursued against anyone found to be misrepresenting the truth in this hearing."

Charge and Response

The Judicial Board Chairman instructs those present:

"All discussion and questions must be limited to the specific acts and charges alleged in the incident report or written statement while the Chapter Judicial Board is trying to determine guilt or innocence. However, the Judicial Code provides that if other infraction should be revealed during the course of the hearing, they may also be adjudicated. Please restrict your discussion accordingly. Only the evidence presented in this hearing can be used to determine guilt or innocence.

1. The Judicial Board Chairman will then ask all witnesses to leave the room. The person bringing the charges, the accused, the members of the Chapter Judicial Board, and the Chapter Judicial Board Advisor (if present) shall remain.

2. The Judicial Board Chairman, "I will now ask _______________________, Chapter “A”, to read the charges." (He should not read a description of the incident, only the specific charge or charges as stated in the Letter of Charges).

Chapter Representative Presentation

3. The individual initiating the charges reports their case. However, in some cases an incidence report or police report may be used in lieu of a presentation.

4. The accused may question the individual who made the presentation.

The Board may question the individual who made the presentation.

Witnesses of Fact Against Accused.

5. All other witnesses "against" the accused are called into the room individually for their presentations.

After each witness against the accused has testified, the accused will have the opportunity to question the witnesses in an orderly manner followed by questions from the Board.

Evidence and Witnesses for the Accused

6. The Judicial Board Chairman states, "(name), you have heard the testimony against you. Would you like to make a statement or present any evidence on your own behalf?"

7. After the accused had made his statement, the person who filed the report or initiated the charge and the Board may question him regarding the incident.

The accused may call his witnesses individually, ask them to present their testimony, and be questioned by the person who filed the report or initiated the charges and the members of the Chapter Judicial Board.

Found in violation or not in violation.

8. Once testimony has been taken and the accused has completed his presentation, the Chapter Judicial Board Chairman states:

"Is there any additional information or questions desired? If not, I would like to excuse all persons except the Board members so that we can deliberate". 

All persons should leave the room while the Chapter Judicial Board decides whether or not a violation occurred.

9. The members of the Chapter Judicial Board make a decision as to whether or not they believe the alleged incident actually occurred. The Chapter Judicial Board then votes by secret ballot. The Chapter Judicial Board Chairman does not vote unless there is a tie. A simple majority is necessary to find a member in violation.

JUDICIAL CODE

Article I: Recognition and Jurisdiction

Section l.  The purpose and objective of the Chapter Judicial Board is to hear cases of alleged violations of chapter, Fraternity, University, and State rules, policies, or regulations. The Chapter Judicial Board shall establish precedent and maintain continuity in regard to judicial action involving chapter members. 

A. The Judicial Board shall act in accordance with Delta Chi Law concerning violations.

B. The Judicial Board shall uphold the Basic Expectations of a Delta Chi.

Section 2.  The Judicial Board shall have the authority to interpret all parts of the chapter’s by-laws, Delta Chi Law and the Fraternity’s Risk Management Policy. 

Section 3.  Actions of all members are subject to review. Failure to abide by Delta Chi Law or the Risk Management Policy may result in the chapter being placed on Corrective Action by the Fraternity.

Section 4.  The Chapter Judicial Board shall hear all cases brought against chapter members. The purpose of the Chapter Judicial Board is to provide a peer level hearing body that is aware of and sensitive to the needs and problems within the chapter. 

Section 5.  As an official review board recognized by the Executive Director, the Chapter Judicial Board is acting as the agent of the Fraternity. 

A. All sanctions decided upon by the Chapter Judicial Board concerning violations of Delta Chi Law shall be decided upon under advisement of the Executive Director or his designee. 

All sanctions decided upon by the Chapter Judicial Board concerning violations of the Fraternity’s Risk Management Policy shall be decided upon under advisement of the Executive Director or his designee.

Section 6.  Upon request, the Chapter Judicial Board may be designated as arbiter of disputes within the chapter in cases that do not involve a violation of Delta Chi Law or the Fraternity’s Risk Management Policy. All parties must agree to arbitration, in writing, and to be bound by the decision with no right of appeal.

Article II: Hearing Procedures

Section l.  Hearing Guidelines 

A. All members of the Chapter Judicial Board shall be present in order to conduct a hearing.  The Judicial Board Chairman shall only vote in order to break a tie. A Chapter Judicial Board 

member must disqualify himself if he is involved in a case. If a member of the Chapter Judicial Board feels he cannot judge a case fairly, he may choose to disqualify himself. 

In the event that the Chapter Judicial Board Chairman cannot perform the duties of his office during a hearing, the remaining Board members shall appoint an interim Chairman to fill the role by a majority vote of the remaining Chapter Judicial Board members. 

The Board shall meet whenever a meeting is called by the Chapter “A”, Judicial Board Chairman, the Chapter Judicial Board Advisor, or Executive Director or his designee. Additional meetings may be scheduled for training.

Admission of any person to the hearing not directly involved in the investigation or accusations of the conduct in question shall be at the discretion of the Chapter Judicial Board Chairman.

In hearings involving more than one accused member, the Chapter Judicial Board Chairman, in his discretion, may permit the hearings concerning each member to be conducted separately. 

Section 2.  In cases in which the Chapter Judicial Board has jurisdiction, the cases may be referred to the Chapter “A” and the Judicial Board Chairman.  The Chapter “A” and Judicial Board Chairman, in concert with the Judicial Board Advisor, shall discuss the case and determine whether disciplinary charges should be initiated. If charges should be initiated, the Chapter “A” shall, by way of a letter, notify the member(s) of the charges. 

Section 3.  In some cases, it may be necessary to summon members of the Chapter Executive Board for a conference with the Chapter “A”, Judicial Board Chairman and the Chapter Judicial Board Advisor. After said conference, the Judicial Board Chairman, the Chapter “A” and Judicial Board Chairman, in concert with the Judicial Board Advisor, shall discuss the case and determine whether disciplinary charges should be initiated.

Section 4.  In some cases, it may be necessary to summon the accused member(s) for an Informal Judicial Conference with the Chapter “A”, Judicial Board Chairman and the Chapter Judicial Board Advisor. After said conference, the Judicial Board Chairman, the Chapter “A” and Judicial Board Chairman, in concert with the Chapter Judicial Board Advisor, shall discuss the case and determine whether disciplinary charges should be initiated.

Administrative Sanction Option Amendment

1) Following the Informal Judicial Conference, the Chapter Judicial Board Chairman, the Chapter “A”, with the concurrence and approval of the Chapter Judicial Board Advisor, and/or the Executive Director or his designee, may choose to offer the member an appropriate "administrative sanction" in lieu of referral to the Chapter Judicial Board for a hearing. This option may only be exercised for minor infractions. The Chapter Judicial Board Advisor, and/or the Executive Director or his designee shall determine whether a case qualifies for an administrative sanction. Examples of offenses for which this option is not applicable include, but are not limited to: intentional property damage exceeding $200, incidents resulting in bodily injury, hazing violations, and any offenses that could result in inactivation, or expulsion from the Fraternity. 

An Administrative Sanction Letter will be sent to the member(s) stating the findings of the Informal Judicial Conference and stating the proposed administrative sanction. The letter must be returned (within one week) indicating whether the member accepts the administrative sanction. In most cases, the member will be given the option to suggest a sanction, which they deem appropriate for their offense. Their sanction will then be approved, disapproved or revised by the Chapter Judicial Board Chairman, the Chapter “A”, the Chapter Judicial Board Advisor, and/or the Executive Director or his designee. If the member accepts the sanction, he waives his rights to a hearing before the Chapter Judicial Board, where a new sanction may be imposed. If the member rejects the administrative sanction or fails to return the Administrative Sanction Letter by the specified date, the case may be referred to the Chapter Judicial Board, which will issue its own findings and impose appropriate sanctions. Copies of the Administrative Sanction Letter signed by the member will be distributed to the Chapter “A”, the Judicial Board Chairman, the Chapter “F”, the Chapter Judicial Board Advisor, the Executive Director or his designee (for violations of Delta Chi Law or the Fraternity’s Risk Management Policy), and any other appropriate parties.

Move To Sanction Option 

1) For matters desired to be resolved prior to the formal hearing phase of the Chapter Judicial Board where the member accused of an infraction admits responsibility, or admits he will not contest the allegations, the Judicial Board may move directly to sanctions.

Section 5.  In certain instances, it may be necessary for The Delta Chi Fraternity to take immediate disciplinary action, such as interim suspension, pending a hearing. This may be necessary, when in the opinion of the Fraternity, the continued operations of the chapter may constitute a threat to the health/safety of persons or a disruption of the normal academic process of the host institution. 

Section 6.  The Chapter “A” must notify the member(s) concerned by letter of the date, time, and place for the hearing. The Chapter “A” shall personally deliver or send the letter by certified mail to all parties concerned.

The letter shall specify a hearing date at least one week upon receipt (unless the charged member should request an earlier hearing date) and shall direct the member to appear at the hearing.

The letter shall also:

1.) List the alleged violations. 

2.) List the rights of an accused member listed in Article II, Section 11.

Be copied to the Judicial Board Advisor, and the Executive Director (for violations of Delta Chi Law and the Fraternity’s Risk Management Policy).

Section 7.  If the member(s) fails to appear at the hearing, the Chapter Judicial Board, by way of a majority vote will select one of the following courses of action:

A. Reschedule the meeting. 

Render a decision based on the available information.

Section 8.  The jurisdiction of the Chapter Judicial Board is not necessarily limited to the original complaint; it may include other offenses revealed during the hearing. If a new offense is revealed, the member(s) involved may waive the right to one-week advance notification of a hearing and have the decision rendered at the hearing. Violations determined under conduct probation may increase the severity of sanctions.

Section 9.  The Judicial Board Chairman shall serve as the spokesperson and moderator for the Chapter Judicial Board. The Chapter Judicial Board Chairman shall also be responsible for informing any member of the chapter or other interested parties about the judicial process upon request.

Section 10.  The accused member(s) shall be sent written notification of the results of the hearing within one week of the hearing by the Judicial Board. The decision letter shall also contain information about the results of the hearing, sanctions (if appropriate), and the process to appeal. 

Section 11.  The rights of an accused member in Chapter Judicial Board Proceedings 

A. Right to be informed in writing of all charges at least one week before any hearing.

Right to waive, in writing, the one-week notice of hearing. 

Right to reasonable access to the case file upon request, which shall be maintained by the Chapter Judicial Board Chairman.

Right to remain silent.

B. Right to have an advisor present during the hearing.  An attorney may appear at an administrative hearing as an advisor, but may not address the Chapter Judicial Board, represent the accused member or directly question or cross-examine witnesses, except in a case where the chapter is represented by an attorney.

Right to question witnesses.

Right to review all evidence.

Right to present witnesses.

Right to a closed hearing, or an open hearing, upon request. 

Right to a written statement of the outcome of the proceeding and decision of the Chapter Judicial Board within one week of the hearing.

Right to make a record of the hearing at the accused member's expense.

C. Right to appeal the decision, in writing, within five days of receiving notification of outcome to the Alumni Board of Trustees. 

Section 12.  The rights of a member making a claim in Chapter Judicial Board Proceedings.

Right not to have to be in attendance at the hearing.

Right to submit a victim/witness impact statement that details the alleged actions/consequences of the claim.

Right to have a personal advisor accompany him/her during the hearing.  An attorney may appear at an administrative hearing as an advisor, but may not address the Chapter Judicial Board, represent the person making the claim or directly question or cross-examine witnesses, except in a case where the chapter is represented by an attorney.

Right to be informed of the outcome of the hearing upon request. 

A. Right to not have his/her past behavioral history discussed during the hearing. Questions of relevancy shall be determined by the Chapter Judicial Board Chairman and Chapter Judicial Board Advisor.

B. Right to make a record of the hearing at his/her own expense. 

Section 13.  The focus of inquiry in a member conduct proceedings shall be the determination of whether a violation of chapter by-laws, the Risk Management Policy of the Fraternity, Delta Chi Law, the University, or State rules, policies, and regulations. Formal rules of evidence shall not be applicable, nor shall deviations from prescribed procedures necessarily invalidate a decision or proceeding unless significant prejudice to any of the parties involved occurs.

Section 14.  In all Chapter Judicial Board hearings, the accused shall be presumed innocent until it is proven that a violation has occurred.

Section 15.  In all Chapter Judicial Board hearings the burden of proof shall rest with those bringing the charges, and said burden of proof shall be by a preponderance of the evidence, meaning a standard of more likely than not (51%), rather than beyond a reasonable doubt (90%).

Article III: Disciplinary Sanctions

Section l.  After hearing the case, the Judicial Board must render a decision as to whether or not a violation of the chapter by-laws, the Risk Management Policy of the Fraternity, Delta Chi Law, the University, or State rules, policies, or regulations occurred.  A finding of not in violation will not be considered when making future disciplinary decisions. 

Section 2.  If a member is found in violation of a regulation, one or more of the following sanctions may be recommended or imposed in accordance with Article I, Section 5.

Reprimand. This is a warning indicating that the member’s actions were inappropriate and/or unbecoming of a Delta Chi member.  Subsequent violations may result in more serious disciplinary action.

Restitution. A payment for financial injury to an innocent party in cases involving theft, destruction of property, or deception. The assessed costs to be paid may be in addition to other penalties. 

Intramural Restrictions. These restrictions prohibit the member from participation in any portion of the intramural program as determined by the Chapter Judicial Board.  These restrictions may also prevent the member from receiving any honors given in connection with such intramural activities. 

Educational Seminars. This restriction requires the member to attend, sponsor, and/or present an educational program. The program must be approved by the Chapter Judicial Board Advisor.

Campus Activities Restrictions. These restrictions prohibit a member from participating in some, or all, university and Greek honors and events. 

A. Fine. A fine of no more than $500.00 can be imposed on a member. A fine makes a matter of record any incident that reflects badly on the chapter, the Greek and University community.  

Community service.  To complete a specified number of hours approved by the Chapter Judicial Board Advisor.  Community service may be a sanctioning option in lieu of or to reduce a fine at the request of a member found in violation, or as proposed by the Chapter Judicial Board. 

Other penalty. The Judicial Board may impose other restrictions, requirements or sanctions in addition to, or in conjunction with those listed, when deemed appropriate. 

B. Disciplinary Probation. This is a serious warning that subsequent infractions of regulations will most likely result in a member’s inactivation or expulsion. The probation is given for a specified period of time. The International Headquarters of the Fraternity will be notified of this action. In addition to imposing the sanction of disciplinary probation, the Chapter Judicial 

Board may impose one or more of the restrictions listed and other actions that are deemed suitable. 

C. Inactivation. The Chapter Judicial Board may recommend that the chapter place a member on inactive status.  This action consists of the removal, for a specified or indefinite period of time, from the Chapter. A member who has been inactivated by the chapter is ineligible to participate in chapter activities, including, but not limited to: social events, intramurals, and chapter meetings.  The International Headquarters of the Fraternity will be notified of this action.  Additional restrictions or conditions may also be imposed, depending on the nature and seriousness of the conduct.  (Any member on inactive status who graduates or leaves school is effectively placed on alumni status).

1.) Procedure—a student member may be considered for inactive status through a motion by the Chapter Judicial Board with approval by two-thirds vote of both the chapter and the Alumni Board of Trustees.

D. Expulsion.  The Chapter Judicial Board may recommend that the chapter or The Delta Chi Fraternity Board of Regents remove a member for life.  This removal is permanent and removes all possibilities of future involvement.  The International Headquarters of the Fraternity will be notified of this action.

1.)
Procedure—please refer to Delta Chi Law, the Regulations, Article V, Section II.

Section 4.  The Chapter shall be given a summary of the actions of the Judicial Board at the end of each semester or at upon the chapter’s request. 

Article IV: Requests for an Appeal

Section l.  A member aggrieved by the Chapter Judicial Board has the right to appeal to the Alumni Board of Trustees for either an administrative review or new hearing.

Section 2.  Such appeal must be made in writing within one week of the date of the letter notifying the member of the decision by the Chapter Judicial Board.

Section 3.  Appeals must be based on one or more of the following criteria: 

Unjust sanction(s).

A. Violations of due process.

B. Introduction of new evidence.

Section 4.  Notice of an appeal suspends imposition of the sanction until the appeal is heard, but interim action may be taken as authorized in Article III, Section 4.

Section 5.  The Alumni Board of Trustees may approve, reject, or modify the decision in question, or may require that the original decision be reopened for the presentation of additional evidence and reconsideration of the decision.

Article V: Advisor
Section 1.  The Chapter “BB”, or his designee, shall serve as the Advisor to the Chapter Judicial Board for the purpose of: 

A.
Clarifying information or procedures/instructions concerning deliberations

A. Ensuring free expression of opinion by members of the Chapter Judicial Board during deliberations.

B. Recommending counseling to members where treatment may be appropriate.

C. Calling meetings of the Chapter Judicial Board (when necessary)

D. Training members of the Chapter Judicial Board on hearing mechanics, proper conduct and procedure

E. Determining whether or not a case is eligible for an administrative sanction

F. Approving recommended administrative sanctions by accused members

Approving recommended educational seminars and community service

Section 2.  The hearing may not be conducted unless the Judicial Board Advisor is present or has given consent for the hearing to be conducted without him/her. 

Section 3.  The Judicial Board Advisor is ultimately responsible for the imposition of all disciplinary sanctions recommended by the Chapter Judicial Board. 

Section 4.  Role of the Advisor in an investigation

Upon receipt of a complaint/allegation of violation, the advisor shall present any information to the Chapter “A” for investigation. 

In such event, all information will be provided by the Chapter “A” to the Chapter Judicial Board Chairman.

The Chapter “A” shall present all information to the Chapter Judicial Board in the event of a hearing. 

A. The Judicial Board Advisor may advise the Chapter “A”, but may not directly question or cross-examine witnesses.

Article VI: Amendments

Any member of the chapter may propose an amendment to the Judicial Code. Such changes are contingent upon an approval vote of 2/3 of chapter members in good standing.
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